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Young Person Mentor – Job Description

To provide high-quality, person-centred mentoring, educational support and learning opportunities for young people up to the age of 25 within an alternative provision setting.
The Young Person Mentor will support learners to engage in education, develop independence, build confidence and achieve positive outcomes through tailored mentoring and inclusive practice.
The role will combine mentoring, educational support and learner progression to meet a range of individual needs 
Key responsibilities include:
Young Person Support & Mentoring
· Building positive, trusting relationships with young people. 
· Supporting social, emotional and personal development. 
· Deliver personalised mentoring through 1:1 sessions, group work and enrichment opportunities. 
· Encouraging confidence, independence, coping strategies and resilience in our young people. 
· Adapting learning approaches to meet individual needs, including neurodiverse and trauma-informed practice. 
· Helping young people engage in activities and seeing the bigger picture of learning opportunities. 
· Being flexible and responsive to the changing needs of young people. 
· Intimate personal care if it becomes required (as yet not needed).


Planning & Delivery
· Plan mentoring sessions to meet individual needs and goals using an innovative, joined-up approach.
· Embed literacy, numeracy and life skills into mentoring and educational activities.  
· Support achievement of learning outcomes, including Functional Skills and AQA awards. 
· Support progression planning and preparation for future pathways. 
· Other reasonable duties, for example sharing planned content of sessions if you are unwell, as required.

Communication & Reporting
· Recognising and frequently communicating progress to your team, young people and their families.
· Maintain session records and support outcome reporting using Evidence Me at the end of each day. 
· Ensure your line manager is aware of progress within accredited courses and if external assessments are required.

Team Contribution
· Working collaboratively with all CHILL’D staff, attending meetings and training as scheduled.
· Respond in a timely fashion to e-mails; participate in reflective practice; contribute to Team meetings (in person and online) in a constructive way.

Safeguarding & Professional Practice
· Follow all safeguarding procedures and organisational policies, including keeping up to date with KCSIE and our in-house training, reporting and logging concerns, maintaining a safe working environment and providing any necessary Risk Assessments for your planned activities.

Professional Responsibilities
· Ensure you have effective Time Management skills including making timely requests for annual, parental, dependents or compassionate leave
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SUPPORTING YOUNG PEOPLE TO ACCESS EDUCATION




