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Post 16 Mentor – Job Description
To provide high-quality, person-centred mentoring, educational support and learning opportunities for young people up to the age of 25 within an alternative provision setting.
The Post 16 Mentor will support learners to engage in education, develop independence, build confidence and achieve positive outcomes through tailored mentoring, Functional Skills delivery and inclusive practice.
The role will combine mentoring, educational support and learner progression to meet a range of individual needs.
Young Person Support & Mentoring
· Build positive, trusting and professional relationships with young people. 
· Deliver personalised mentoring through 1:1 sessions, group work and enrichment opportunities. 
· Encouraging confidence, independence, coping strategies and tools for young people 
· Support social, emotional, personal and educational development. 
· Adapt approaches to meet individual needs using person-centred, trauma-informed and neurodiverse practice. 
· Support young people to engage positively in education and learning opportunities. 
· Recognise barriers to engagement and implement strategies to improve participation. 
· Promote positive outcomes and celebrate achievement. 
· Supporting achievement of learning outcomes, including AQA awards 
· Intimate personal care where required

Planning & Delivery
· Plan and deliver engaging Functional Skills sessions appropriate to individual learner needs
· Support the development of English, Maths, communication, and employability skills
· Differentiate learning to meet a range of abilities and support needs. 
· Embed literacy, numeracy and life skills into mentoring and educational activities. 
· Support progression planning and preparation for future pathways. 

Communication & Reporting
· Support with learner reports and maintain accurate records to monitor progress. 
· Communicate learner achievements, concerns and progress with colleagues and families where appropriate. 
· Maintain session records and support outcome reporting using evidence me 
· Contribute to learner reviews and future planning discussions.
· Monitor learner progress and maintain assessment and attendance records.   

Safeguarding & Inclusive Practice
· Promote safeguarding, wellbeing and inclusive practice at all times. 
· Identify and escalate safeguarding concerns in accordance with organisational procedures. 
· Maintain confidentiality and accurate records in line with data protection requirements. 
· Contribute to safe delivery of activities and learning environments. 
· Support inclusive practice for learners with diverse needs. 
· Adhere to all organisational policies and procedures.

Team Contribution
· Work collaboratively with colleagues and external partners to support effective service delivery. 
· Work collaboratively with Lead Specialist Mentor to support all young people across the organisation  
· Participate in meetings, training and reflective practice. 
· Share knowledge and contribute to development of inclusive mentoring approaches. 
· Identify opportunities to improve learner engagement and outcomes.
· Other duties as required


Quality Assurance
· Monitoring quality of mentoring provision and supporting continuous improvement
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A DIFFERENT WAY

SUPPORTING YOUNG PEOPLE TO ACCESS EDUCATION




